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an and Angie Richardson operate Larch Grove Farm, a dairy farm in
Cormack, on the province’s west coast. They bought the operation in
2002 and moved from Prince Edward Island (PEI) to start farming.
Neither Ian nor Angie is a total stranger to farming. Ian grew up on a
farm in PEI and spent time working on a farm in Alberta, prior to getting
his own farm. Angie also had some farm experience prior to jumping into
the farming life with Ian by buying a dairy farm in this province.
Larch Grove Farm has 100 cows for milking, and 150 cattle in total.
There are also 500 acres of forage land farmed, enough to be self sufficient in hay. Grain trials are being carried out on a further 50-60 acres.
The farm employs three full-time workers and one seasonal worker.
The everyday routine on the farm starts at 5 am when the cows are
milked and fed. The morning shift is done by 10:00. In the afternoon the
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same routine begins again (with the
addition of cleaning and bedding) is
repeated and wraps up by about
6:30. Of course there is more work
than this during forage season,
when those tasks get added to the
daily routine. All of this can vary
quite a lot. As Ian puts it, “there is
never an ordinary day on the farm.”
Ian’s main goal on the farm is to
create a “happy, healthy workplace
for the animals and the people.”
There is a strong focus on creating
quality milk, and quality always
takes precedence over quantity. This
has led Ian to try to grow the best
crops, putting a strong focus on animal genetics to reap more milk production from the cows.
Operating Larch Grove Farm is not without its challenges. It is
often difficult to find the labour needed to keep the farm running
at full capacity in the local market. To address this, Ian was one of
the first farmers in the province to use temporary foreign workers
on farm. To date, Larch Grove has had workers from Ukraine and
India and has found the program to be a great way of addressing
the issue of labour.
The biggest challenge for Ian’s farm is the climate and soil conditions. The soil has many rocks in it, hindering its fertility and the
weather over the past couple of growing seasons has been difficult
to manage, being too wet one year and too dry the next. To
address these issues, Ian has developed a detailed land nutrient
management plan and a cropping strategy. These should take
Larch Grove through the next four to five years and result in higher yield and more efficient crops.
While the farm has certainly been keeping Ian and Angie busy,
this did not stop Ian from being involved in many other aspects of
the agriculture industry. Ian has been involved with many boards,
including being President of the Canadian Young Farmers’ Forum
(CYFF) for three years and serving seven years in total as a CYFF
director. That organization is a national group which facilitates collaboration between young and beginner farmers from across the
country to communicate ideas and strategies.
In addition to the CYFF, Ian has also served six years on the
board of its provincial counterpart, the Newfoundland and Labrador
Young Farmers’ Forum, and two years on the Newfoundland and
Labrador Federation of Agriculture board.
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Who IS ON THE FARM

The barn at Larch Grove Farm.

These days, Ian has stepped back from his involvement in these organizations to spend time focusing on his farm and family. Ian and Angie
have a two-year-old daughter, MacKenzie, and are also expecting the
arrival of another future farmer in October.
With innovative and in-depth plans to tackle the challenges facing their
farm, and Ian’s extensive experience on-farm and off, Larch Grove Farm
looks poised to continue down a successful path. The Newfoundland and
Labrador Federation of Agriculture is pleased to profile Larch Grove Farm and
wishes Ian, Angie, and the next generation of farmers continuing success.
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P RESIDENT ’ S M ESSAGE
s we enter the growing
season, the federation
looks forward to the opportunities our industry will
experience throughout the
year. The new Growing
Forward program is around
the corner, and anticipation
is high amongst farmers.
Since our last issue, we held
our Annual General Meeting,
Eugene Legge
where we heard from farmPresident
ers, government representatives, and other stakeholders
about moving our industry
forward. We were pleased about the feedback we
received on our ongoing projects and what producers would like to see happen in the industry.
The Federation continues to deliver more programs which are promoting agriculture in the
province. At the end of February, NLFA, through
our Agriculture in the Classroom program, participated in Canadian Agriculture Literacy Week. The
event brought farmers into classrooms across the
province to read agriculture-themed books to students. Shortly after, we participated in another
fun and educational event, Rooting for Health,
which is done in partnership with Kids Eat Smart
as part of Nutrition Month. The event provides a
healthy breakfast for students at schools across
the province, featuring local food and visits from
farmers.
We have further coverage of these
events in the ‘Events and Happenings’ section.

A

We are also continuing to deliver more for our
members.
Our AgriVantage member benefits
package is getting stronger all the time. We
recently added a fleet discount program through
Chrysler Canada to the long list of discounts we
offer our members. You can read more about it in
the ‘New and Exciting’ section. We would like to
encourage producers who are not yet members to
sign up for this very valuable program.
We are now getting back into the festival and
events season. The first big one of the year will be
Farm Field Day in St. John’s in August. By the
time we finish with the Agrifood and Garden Show
in October, we will have attended shows across the
island and spread the message about our important and exciting industry to thousands of members of the public.
While it is ending fairly soon, another great program for farmers to utilize is the Canadian
Agricultural Adaptation Program (CAAP). It is
delivered through the Agri-Adapt Council Inc. and
provides funding to address emerging issues in the
industry and new or innovative solutions to ongoing issues. The final CAAP application deadline
through the Agri-Adapt Council is May 31st, so put
in an application or contact the council soon at
(709) 747-4874 if you think you have a good idea
for a project.
I would like to wish our members all the best
throughout the growing season, and hope it is as
prosperous a season as last year. We look forward
to working with our members throughout the year.
Stay safe on the farm.

F EATURE

Local Food is on the Menu
f you’ve been doing much eating out recently,
you may have noticed more emphasis on locally
produced food on provincial restaurant menus. To
get a better idea of the extent of this development
and where local farms fit in, we spoke
with Nancy Brace, Executive Director of
the
Restaurant
Association
of
Newfoundland and Labrador (RANL). The
organization represents the interests of
the food service industry in the province and also
organizes culinary events.
Nancy describes local food as a huge topic of

I
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conversation amongst the restaurant industry.
This has both good and bad elements. The good is
that this is a growing trend which is generating
excitement, and providing great marketing opportunities. The bad side is that there are
lots of issues relating to availability,
including the quantities available, variety,
and access. The remote location of some
farms in relation to restaurants which
may buy from them creates access problems,
while our short growing season also compromises
the variety the restaurant market would like to

F EATURE
see. Most chefs can accommodate seasonal
issues, as they plan menus and features around
availability and include foraged foods to extend
the season for local products.
The ramped up emphasis on local represents a
“seismic change in past 4-5 years,” according to
Nancy. A decade ago, there were an estimated one
to two percent of RANL members actively using
local food on their menus. Today this has risen to
about 20% of RANL’s current 115 members. Thus,
as Nancy notes, there is plenty of room for growth.
The overall percentage of restaurants in the
province doing local is still unknown, as there are
a lot of smaller local restaurants, particularly in
rural areas, that are not ‘on the radar’.
Consumers have become more conscious of food
security, a topic which takes hold anywhere food is
sold or served. It’s been part of a bigger worldwide
trend, and Newfoundland and Labrador is now
starting to catch up to the focus on local seen in
other areas.
So who specifically is driving this trend? It’s
mostly a group called ‘foodies’ who are asking for
more local products. A foodie is an aficionado of
food and drink who seeks new food experiences as
a hobby. Many of them are travellers who visit a
city for its ‘culinary scene’ and acknowledge,
encourage and get excited for all things local. The
average customer, on the other hand, often does
not request local, and sometimes does not care.
In the past, provincial restaurants focused on
local fish and other seafood, whereas now the local
product spotlight is shared with agriculture. Nancy
has noticed that it is mostly restaurants with a
chef that are promoting local food, and some

restaurants may not realize the marketing value of
doing local. Where the local focus has really taken
off is in establishments with a chef owner. This is
likely due to the huge time commitment involved.
A restaurant like Bacalao in St. John’s has 30-40
suppliers to get the local product it uses, representing a lot of planning time. Generally a chef
owner with passion and commitment toward high
quality local product would be more likely to invest
the time. An owner who had to pay someone else
to do it is much less likely to see the value.
One of the ways that RANL builds the connection
between local food producers and local chefs is
through its annual From This Rock event. From
This Rock takes a team of chefs through five to six
stops across the province, preparing and serving
dishes made from products locally produced in the
area. The chef team was pleasantly surprised by
the wide variety of food and herbs available
throughout the province. Partnering with the
Chef’s Association, the provincial departments of
Natural Resources, Fisheries and Aquaculture, and
Innovation, Business and Rural Development
(IBRD), as well as other businesses and groups
made for this event are what Nancy credits with
making this event possible.
Looking toward the future, Nancy sees the local
trend further ramping up, if the right supports are
in place. The restaurant industry needs more farmers to see the restaurant market as a viable option
to sell their product, and as an incentive to increase
output. Additionally, RANL believes there is a role
for government to help make connections between
restaurants and farms, similar to how it helped to
make the From This Rock event successful.

E VENTS & H APPENINGS
Students Participate in AITC Events
This winter and spring, our Agriculture in the
Classroom (AITC) program hosted events at
schools across the province. Through
successful events and student engagement, AITC has reached over 8,000
students in the past year. We would like
to thank all our volunteers for making
this year such a success.
One of the recent events was Canadian
Agriculture Literacy Week 2013 in February. It
reached 62 classrooms across the province. The

event consisted of farmers and agriculture professionals reading the book Alfalfabet to grade 3-5
students. They also showcased their farms and
agriculture careers to the schools.
Another
successful
event
was
‘Rooting for Health’, which celebrates
Nutrition Month in March. This initiative
is a partnership between the Kids Eat
Smart Foundation, Egg Farmers of NL
and the School Milk Foundation. We
provided a local breakfast to 17 schools. We had a
very successful attendance from politicians, farmers and agriculture professionals.
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Farmer Melvin Rideout with students as part
of the ‘Rooting for Health’ event at Sacred
Heart Elementary in Corner Brook.

Agriculture Professional Lesley Cowan doing
a fun activity with students at Goulds
Elementary in St. John’s.

At this year’s ‘Rooting for Health’,
government members even got in
on the action! Pictured are
ministers Clyde Jackman and Paul
Davis helping serve breakfast to
students at Paradise Elementary.

Students will soon get to experience
another event as our Little Green Education Minister Clyde Jackman looks at progress in
Thumbs program is clueing up for the the Little Green Thumbs program as he visits St.
school year with a Harvest Celebration. Matthew’s Elementary during Agriculture Literacy Week.
This program provides in-classroom
gardens where students can grow fresh
vegetables right in their classrooms!
The teachers involved are amazed at the level of cap off a successful growing season for the Little
interest and passion the students have for their Green Thumbs participants. We are planning on
gardens. They are currently growing carrots, let- continuing this program for the school year 20132014 and doubling our gardens in the classroom
tuce, pole beans, cucumber and tiny tomatoes.
Harvest Celebrations will take place in June to from 15 to 30.
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Farm Field Day 2013
Agriculture and Agri-Food Canada’s Atlantic Cool
Climate Crop Research Centre has been hosting an
annual Farm Field Day for over 50 years. It is one
of the largest open houses for Agriculture and
Agri-Food Canada across the country and it has
become a Newfoundland and Labrador tradition.
Visitors have an opportunity to speak one-onone with scientists about their research, including their work in small berries and integrated
pest management. Industry representatives provide information on their activities and projects
and help the general public learn more about
agriculture.
Other activities and features of the day include
chicken BBQ, agricultural displays, tractor rides,
farm animals, scavenger hunts, face painting and
even a calf showmanship.
This year’s event will take place on Saturday,
August 10 from 10am – 5pm. Rain or Shine.
Admission is free with plenty of free parking on the
grounds.
For more information please contact:
709-772-7474.

2013 Newfoundland and Labrador
Agricultural Events
The following are the planned agricultural events
and festivals taking place in the province this year:
July
26th Annual Floral Art Show
July 13 - 14, 2013
MUN Botanical Garden,
306 Mount Scio Road, St. John’s
Deer Lake Strawberry Festival Days
July 19 - 21, 2013
Deer Lake Power Company Field,
Poplar Road , Deer Lake
August

Brigus Blueberry Festival
August 8-11, 2013
Water Street, Brigus
Annual Farm Field Day
August 10, 2013
308 Brookfield Road, St. John’s
Bakeapple Folk Festival
August 9-11, 2013
Forteau, Labrador
September
Humber Valley Agriculture
Home/Handicraft Exhibition
September 20-21, 2013
Hodder Memorial Stadium, Deer Lake
Roots, Rants and Roars Festival
September 20-21, 2013
Elliston, Bonavista Peninsula
Labrador Straits Craft and Agriculture Fair
September 21-22, 2013
Labrador Straits Arena, L’Anse au Loup
Port au Port Agricultural Fall Fair
September 28-29, 2013
Our Lady of Mercy Church, Port au Port West
Trinity-Conception Bay Agriculture Fall Fair
Final date TBD
Harbour Grace, Conception Bay North
October
Fogo Island Partridgeberry Festival
October 5-6, 2013
Iceberg Arena, Fogo Island Central
Eastport Agricultural Exhibition
October 10-14, 2013
Beaches Heritage Centre, Eastport
Agrifood and Garden Show
October 18-20, 2013
Jack Byrne Arena, Torbay

Garnish Bakeapple Festival
August 5 - 11, 2013
Community Centre, Garnish
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Important Notice from
Agri-Adapt Council Inc. (AACI)
n April 11, 2012 the Agri-Adapt Council Inc.
(AACI) of Newfoundland and Labrador was
informed by senior managers at Agriculture and
Agri-Food Canada (AAFC) that after 2014 there
will be no role for any provincial or territorial council in the delivery of the next generation of adaptation funding.
What this means is that when the current agreement expires in March of 2014, should the program be renewed, its administration will be consolidated and centralized within Agriculture and
Agri-Food Canada.
Notwithstanding the decision of AAFC, AACI will
continue to administer the current Canadian
Agricultural Adaptation Program (CAAP) until 2014
in the same effective and efficient manner as in it
has the past. Applications are still being
accepted in the current program and funding

O

decisions will continue to be based on expert
industry knowledge, through an elected board of
directors, representing the entire agriculture, food
and rural value chain.
The final application deadline under the
CAAP program is May 31, 2013.
The Agri-Adapt Council Inc. is a success story.
It has functioned for years as an industry-led,
arms-length delivery agent that has responded
quickly, appropriately, and efficiently to the
regional needs and priorities of the agriculture
and agri-food sector in Newfoundland and
Labrador. AACI is resolved to find other sources
of funding to continue the work of making those
in agriculture in this province more prosperous,
and looks forward to the continued service of our
industry in the remaining administration of the
CAAP program.

The Canadian Agricultural Adaptation Program (CAAP) was developed as the successor to the Advancing
Canadian Agriculture and Agri-Food (ACAAF) Program, whose mandate expired March 31, 2009.
The CAAP program continues the innovative industry-led approach employed under the ACAAF program
with projects delivered at both the national and the regional level.
In Newfoundland and Labrador CAAP is delivered by the Agri-Adapt Council Inc. (AACI).

L ABRADOR R EPORT

This Little Association Went to the Market
During the fall of 2012 a very interesting circumstance
impacted the Lake Melville Agricultural Association (LMAA).
etween 1998 and 2010 the Central Labrador
Economic Development Board (CLEDB) had
been the main force in organizing Happy ValleyGoose Bay’s Big Land Fair each September. In
2011 this effort was changed to make way for the
establishment of a Saturday Community Market
from Mid-July to end of September on Town

B
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Council grounds in Happy Valley. Several local
organizations assisted in the effort and the Market
was housed in tents purchased from grants
received through the CLEDB, as the only incorporated body participating in the endeavour.
The Market was viewed as a very successful
effort by the crafts and farm producers, and the

L ABRADOR R EPORT
customers who visited the Market in increasing
numbers. Plans were made to continue the
Market in 2012, and early in 2012 applications
were prepared for funding to expand and improve
the facilities.
However, in mid-year, the Federal Atlantic
Canada Opportunities Agency (ACOA) advised all
the Economic Development Boards in the Atlantic
Provinces that the Agency would no longer be
funding the Boards. This evisceration of the
Development Boards by ACOA removed CLEDB as
the incorporated organization which could own the
Community Market equipment and which could
proceed with the submitted funding applications.
After some hurried consultations, the Lake Melville
Agricultural Association, Inc. decided to step into
the breech. The Development Board transferred
their ownership of the existing equipment to
LMAA, and requested the funding agencies to
amend the funding applications to the Association.
The merit of LMAA’s participation in the
Community Market is demonstrated by the statistics from the 2012 operation. The Market has a

broad range of vendors offering various local productions, baked goods, crafts, and farm produce.
However, the local farm community accounted for
about 60% of the reported $38,000.00 of sales
during the past season. One farm reported that
50% of its sales were at the Market, and another
almost 25%.
While the Association had not initially planned to
become involved in the Community Market;
beyond its utilization by individual farm units as a
sales outlet, we look forward now toward a continuing partnership with the Happy Valley Community
Food Hub and an expanded and improved Market
in the coming years. During the past few months
members of the Association and the Food Hub
Committee have been busy with the process of
ordering and receiving items from new tents to
sneeze guards and filing the necessary claims and
reports to obtain the ACOA and IBRD funds which
had been approved. The residents of the Central
Labrador region can expect to visit a Community
Market this coming summer which will be of a top
grade in terms of facility and food safety.

FARM S AFETY F ILE

Symbols for Safety
here are dozens of hazard and safety symbols that you may encounter around your farm. Below
are some pictograms that may appear on heavy machinery or in your work area. Each one is
industry-recognized internationally; remembering what they mean may help you prevent an accident or injury.

T

WEAR EAR PROTECTION

ROTATING SHAFT

PRESSURIZED FLUID
OR GAS

To learn more, visit the Association of Equipment Manufacturers website at www.aem.org and visit
the ‘Pictorials’ section.
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The History of Bovine Tuberculosis
Eradication in NL
For most Canadians, tuberculosis is a disease of
the past, mostly contained in the stories of previous generations. One important face of this disease was its economic impact on the cattle industry and the threat of spread from cattle to

remember the testing program and the reality of
tuberculosis infection in their animals or family.
In cooperation with Memorial University, we
would like to record this history and write it down
before it is forgotten.
Anyone interested in participating in this project
is asked to contact Dr. Whitney (phone or email)
and arrangements will be made with the MUN student (Brandi Waye) for a conversation. Any old
photos, stories, documents, etc. would be appreciated.
Thank you.
Dr. Hugh Whitney
Chief Veterinary Officer
Forestry and Agrifoods Agency
e: hughwhitney@gov.nl.ca
t: 709.729.6879
f: 709.729.0055

Chrysler Canada Joins AgriVantage
Membership Program
We are very pleased to announce what we consider our biggest addition to the AgriVantage
membership program yet – Chrysler Canada!
This addition means that members can now save
thousands on the purchase of new vehicles under the
Chrysler, Jeep, Dodge, and Ram brands through a
fleet discount program. This is how it works: The
Newfoundland and Labrador Federation of Agriculture
has been assigned a Fleet Account Number (FAN),
Image from a New Brunswick newspaper
article about the fight to have mandatory
milk pasteurization, circa 1920s.

humans. In 1913 it was stated “As a destroyer of
man, tuberculosis has no equal; as a scourge of
cattle, there is no other with which to compare it.”
The common practice of milk pasteurization was
developed to stop the spread of TB from cattle to
people, which in most cases meant to young children.
This province, like all provinces, went through a
significant period when all cattle were tested for
the disease and infected animals killed. The last
case in this province was in 1978.
Many members of the agricultural industry will
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members will receive this number and can get the
low prices it grants by showing a membership card
when purchasing the vehicle. No need for negotiation
or any other hassle. It’s that easy!
This fleet discount can save our members on a
Ram truck to use on the farm, a Dodge Dart to run
errands on the weekends, or any number of other
Chrysler-made vehicles.
Buying a vehicle, but not a member? You too can
get in on this deal by signing up for a membership
today. Join the satisfied members already enjoying
the benefits of the program and in the process
build a strong united voice for the agriculture
industry in this province.
If you require further program details, please
visit our website, www.nlfa.ca and click on the
‘Becoming a Member’ link. If you have any questions, please contact Matthew Carlson at (709)
747-4830 or mcarlson@nlfa.ca.

Graduate Placement Program
for Employers
St. Mary’s University has launched an employment program, called Work Smarts, throughout
Atlantic Canada. The Saint Mary’s University
Business Development Centre provides post-secondary graduates with their first position in their
chosen field at a dramatically subsidized rate for
participating employers.

This may be something that could be availed of
on farms throughout the province.
Work Smarts offers a significant salary subsidy
(based on a 35 hour week), along with coverage of
MERCs (Mandatory Employment Related Costs CPP, EI, VP - an additional 11.51%); employers
contribute a salary top-up, ensuring graduates

begin their careers with a competitive entry-level
salary. The program also provides training for participating graduates, along with support and guidance for participants and employers alike. The
Saint Mary’s University Business Development
Centre will take care of posting your position and
will monitor incoming applications to shortlist
qualified candidates.
If you have any questions or would like to know
more about the program, please contact a representative at (902) 429-2992 or by email at worksmarts@smu.ca. The deadline for placement start
dates is June 3rd, 2013, so please act now if you
are interested.

Information from the CFA on
Changes to the Temporary Foreign
Worker Program
As many in the agriculture industry are likely
aware, the federal government announced changes
to the Temporary Foreign Workers Program this
spring. Although several of the changes will not
affect the agricultural sector directly, the processing sector is deeply affected. Because the sectors
are so interdependent, this is of great concern to
the Canadian Federation of Agriculture (CFA).
CFA has put together some information and
analysis on how this impacts upon the agriculture
industry:
While CFA was pleased to see that the Seasonal
Agriculture Worker Program was spared many of
the changes made to the Temporary Foreign
Worker Program, it is very concerned about the
indirect consequences this will have for our industry via its effects on the food processing sector.
Unlike other sectors, the only changes affecting
agricultural employers’ access to temporary foreign workers is the government’s new ability to
revoke work permits based on identification of
misuse. This is a positive change, given that all
farmers want to see Canadians employed first,
wherever Canadian candidates are able and willing
to perform the jobs required by the industry.
However, the same consideration was not given
to Canada’s food processors - the largest manufacturing industry in Canada with sales worth
$92.9 billion. This sector, already facing a rising
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trade deficit and significant competition from
imports, will now potentially face significant difficulties in accessing the necessary labour.
Canada’s food processors have maintained an
unconditional preference for Canadian workers.
Despite significant domestic recruitment efforts, it
has been unable to fill the number of jobs needed
to maintain operations with Canadians that were
willing and able to perform the work required.
Despite claims to the contrary, food processors
already took on additional costs when hiring temporary foreign workers. The same salaries were
paid, alongside transportation, housing, health
insurance, and other benefits. This is in addition to
the administrative costs and significant time lost
due to interactions with government departments
and the process of international recruitment and
employee retraining.
The additional constraints placed on this sector

will create more barriers and delays for an industry already struggling to maintain adequate labour.
This will directly and indirectly place tens of thousands of jobs in jeopardy and a workforce shortage that will hamper the operations of an important Canadian business. In turn, it could also significantly affect the sector’s capacity as a domestic market outlet for Canadian farmers producing
safe, high quality food for Canadians.
CFA supports creating jobs for Canadians, but
the implications of the changes must be fully considered and proper measures should be in place to
ensure the continued success of important
Canadian sectors. CFA is very concerned about the
potential implications of the announced changes
on the processing sector, and in turn – the agricultural industry - and it hopes that the government will carefully consider these potential ramifications as the review of this legislation continues.

Overview of Changes to Temporary Foreign Worker Program

CHANGES

IMPACT ON AGRICULTURAL WORKERS

Employers can no longer hire temporary foreign
workers at 15% under the prevailing wage paid to
Does not apply to the Seasonal Agricultural Worker
Canadians labourers, a measure put in place in 2012.
Program (SAWP).
Employers are now required to pay the same wages
to Canadians and foreign workers.
The accelerated labour market opinion option has
been suspended, which allowed employers to fast
track hiring.
This allowed some employers to bring workers in as
little time as a few weeks.

Does not apply to SAWP

Employers will have to put a plan in place to recruit
and train homegrown workers to eventually replace
foreign hires.

Does not apply to SAWP

Cost-recovery fees have been established for both
employers and employees of the programs, to prevent Does not apply to SAWP
any associated cost of the program on taxpayers.
The government established the ability to review
and revoke work permits in situations of deemed
mis-use of the program.

This will apply to the Seasonal Agricultural Worker
Program. Program administrators have pushed for
this for some time to ensure the program is not
abused and continues to provide its intended
purpose for the sector.

If you would like further information about these changes, please contact Scott Ross at CFA – brm@cfafca.ca
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A GRICULTURAL H ISTORY

Did Your Family Participate
in the Horse Parades?
n the first HORSE PARADE, held in 1914,
130 horses paraded from the Post Office
on Water Street west along Water Street,
up McBride’s Hill, along Duckworth Street,
up Cochrane Street to be received in the
garden of Government House. The parade
was held to celebrate work horses from
every walk of life: Farms, City of St John’s,
Merchants, Truckmen’s Union, and more.
Prize ribbons were given and the CLB and
Salvation Army bands played for the
crowd.
World War One intervened and the Horse
Parade did not return until the 1930s when
it was promoted by the Commission of
Government and organized by the Society
for the Protection of Animals. Horses were The start of the horse parade from Fort Townshend,
still the dominant pulling power for trans- September 14,1938.
port and field equipment on the farms. In (Photo by A G Williams, Newfoundland Quarterly, vol 38,
no 1, 1938:15)
town, in wintery conditions, many firms
which relied on motorized vehicles for
deliveries turned again to the dependability of the Guzzwell, Walsh’s Bakery.
Express: Newfoundland Express Co (T Tobin),
horse.
Max
Lawlor, G Mahon, Walsh’s Bakery. Saddle:
The 1936 Horse Parade was described as “The
Miss
Scribben, M J Taylor, D LeDrew. Ponies: G
Greatest Show of the Year” (Newfoundland
Ehlers,
Eli Thorne, C Whitten. Oldest horses: T
Quarterly, no 3, 1936:22-24). This parade, which
Lawlor,
M
O’Brien.
included more than 200 horses and dozens of
“I
remember
in 1938... the big thing in the fall
horse drawn vehicles, marshalled at Fort
was
the
Horse
Parade. I remember they’d spend
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Did your family participate in the Horse Parades?
Harvey and Co (P Kenney, W Rowe), East End
Do
you have memories, photographs? Would you
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J O’Brien. Best Pair: C F Lester. Standard bred: W
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A GRICULTURAL H ISTORY

Advice from One Hundred Years Ago...
December 27th, 1913
A J Bayly, Esq.,
Secy. Nfld. Agricultural Board, City.
Dear Sir - Referring to yours re Pease and Oats,
these were planted with Timothy and Clover Seed,
and seal blubber ploughed into the soil at the rate
of about 600 pounds to the acre, and the growth
was so rank and uncontrollable that I fed it green
to the cattle, and it proved excellent in keeping up

the milk flow at the time when grazing was poor.
The growth was so vigorous that it totally
destroyed the Timothy and Clover setting, and
that portion of the ground must needs be reset.
Yours very truly,
(Sgd.) H Macpherson
Source: Report of the Agricultural Board 1913
(Harold Macpherson,1884-1963, maintained
Westerland Farm on the outskirts of St John’s)

Do you have any old descriptions/photos of your farm’s practices and production? If so, you could send
copies to the Agricultural History Society of Newfoundland and Labrador. We will deposit them in MUN’s
library to grow their collection of agricultural material. Contact Kevin Aucoin aucoin89@nl.rogers.com
or 709-895-2540.

About the Agricultural History Society
he Agricultural History Society of Newfoundland
and Labrador is an association of individuals
with an interest in the province’s rich agricultural
heritage. Since 1986 it has been working to
increase public awareness of this history through
historical research and writing. The society also
welcomes donations of agricultural documents and
images which it deposits in the archives and
Special Collections, Queen Elizabeth II Library,
Memorial University. It is interested in expanding
its network to include those individuals, museums,
and archives who share a common interest in the
agricultural themes of the province’s history.
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Some of the society’s projects:
• Identification and recognition of the Century
Farmers of this province
• Identification and documentation of root cellars
• Consideration of the interdependence of the
fishery and the food production of the outport
gardens
• Collecting historical documents about agriculture in collaboration with Memorial University
• Creation of storyboards by which to bring agricultural history to the public
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